ERIC C. SEAGREN

Cellular:  330/618-2241

CAREER SUMMARY

Human Resource professional with a generalist background in manufacturing, assembly, packaging, construction engineering consulting and management experience in retailing.  Strong focus on one-to-one employee relations.

EXPERIENCE

2012 To
UNIVERSITY OF AKRON/WALSH UNIVERSITY 
Akron, Ohio

Present
Senior Lecturer –School of Communication, University of Akron     



Adjunct Faculty – Kent State University, Twinsburg Academic Center
2004 to 
TLT-BABCOCK, INC.




Akron, Ohio

2008

Human Resource Manager

TLT-Babcock, Inc. is an $80 million dollar company involved in the design, assembly and servicing of large axial and centrifugal fans for the electrical power, construction, and mining industries.  They have approximately 125 employees in three NE Ohio facilities serving clients worldwide. 

Responsible for all Human Resource functions for two facilities as well as a field service staff.

Directed recruiting efforts which resulted in an increase in staff size of 30%.  Utilized multiple avenues in this effort, including local newspapers, internet job boards, college career fairs and professional recruiters.

Administered and updated the Company’s Premium Discount Plan program.  Successful operation of this program resulted in workers’ compensation premium discounts and return to a group status.  In addition, work with the Medina County Safety Council contributed to multiple safety awards for the Company.

Developed program content and monitored program performance as a member of the benefits, pension and 401(k) committees.

Presented department updates, service awards and safety reviews at quarterly Company meetings.

Reviewed, drafted and monitored Company policy to ensure compliance with state and federal labor laws.


1995 to 
SOLAR TESTING LABORATORIES, INC.

Cleveland, Ohio

2003

Human Resource Manager

Solar Testing Laboratories, Inc. provides material testing and geotechnical engineering services for clients involved in large construction projects.  The main office is in Cleveland, Ohio, with additional offices in Columbus, Ohio and Pittsburgh, Pennsylvania.

Responsible for all aspects of the employment cycle: recruitment, orientation, training, communications, benefits administration, employee safety, workers’ compensation, 401(k) savings plan, company employee policy and employee termination.


Established human resource function within company and coordinated activities between three office locations.

Coordinated and administered Job Partnership Training Act program in conjunction with the City of Cleveland.

Established new avenues for recruiting employees via Orientation to Nontraditional Occupations for Women (O.N.O.W.) and Hardhatted Women.

Developed, authored and coordinated a Ten Step Business Plan for improved employee safety that passed a State of Ohio Bureau of Workers’ Compensation examination.  Acceptance by the Bureau resulted in a ten- percent saving on the company insurance premium in the first year of the program.

1990 to
MR. GASKET, INC. 




Cleveland, Ohio

1995 Human Resource Specialist

Mr. Gasket, Inc. designs, manufactures, warehouses, and packages high performance parts and accessories for the automotive and motorcycle aftermarket.  They have approximately 200 employees at their facility in Cleveland.

Responsibilities included: employee relations – communication (formal/informal); benefits administration (orientation, enrollment, premium reports, claims questions); employee recruitment (initial interview/screen, orientation); workers’ compensation and employee safety (completed OSHA 200 log, injury reporting, handle claims processing with the state, safety programs and training); maintain employee records to meet company and government standards; employee recognition/recreation (event ticket sales, blood mobile, holiday lunch, turkeys, service awards, banking services, car shows).  Administered and developed company policy.

Increased amount of communication with employees through creation of company newsletter.  Served as chief writer and editor.

Increased accuracy and timeliness of departmental reports through creation of computer spreadsheets for insurance/benefits reporting, employee records keeping and compensation analysis.

Coordinated and administered company’s benefit program, including health, dental, life 

insurance, 401(k), and pension programs.

2009 to
STAY AT HOME DAD

 


Akron, Ohio

2011
I have helped to maintain my home and raise my two children while continuing my job search in a difficult market.  
2011 To
TARGET STORE


 


Akron, Ohio

2012

Seasonal member of the Flow and Presentation Teams.   

EDUCATION



University of Akron






Akron, Ohio



Master of Science in Management, Human Resources



Miami University






Oxford, Ohio



BA in Political Science

PROFESSIONAL AFFILIATIONS



Society for Human Resource Management – National and Local Chapter Member 
